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To lead the world in sustainable practice
through innovation and underpin

Australia’s position in the global economy.

CME'’s role is to:

- Lead policy development
- Promote value of sector

- Represent member views

- Facilitate collaboration
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About CME: 

The Chamber of Minerals and Energy of Western Australia (CME) is the peak resources sector representative body in Western Australia.

Our vision is for the resources sector to be recognised as a highly valued and strongly supported member of the Western Australian community.




- . ! % . A | s Sl e : e iR A3 iy "\
b, s Ly - [Rp— = - e ey e U g, Ll N o R . - - e - gt ey . i’ v b s
- ~ v v R . - Bl i S5 S in] - S SR L e, - {4 o .

— ool E (T l=aa s o _ T S TR L

In 2009, Western Australia’s resources sector

accounted for:
Minerals and Petroleum Employment 2008-09

e $61 billion in production value

« $3.9 billion* in mineral + petroleum exploration eay Minera
Sands

» 85% of the State’s merchandise export income 3%

e $2.8 billion in State royalties

Mining component of WA GSP: 27%

Petroleum

9% Alumina

10%

Source: DMP and Petroleum Producing Companies

Source:  *2008/9 data, Department of Minerals and Petroleum

Department of Minerals and Petroleum_ website: March - May 2010

04.08.2010 www.cmewa.com
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State royalties will grow by more than $1 billion, or 47%, in the next 12 months, continuing to rise in the forward estimates, to $3.67b in 2012/13.

State growth, which was just .07% in 2008/09, will jump to 4.5%, based on a positive outlook for commodity prices, particularly for iron ore and gold.

Considering WA represents only 10% of the Australian population, the contribution that the WA resources sector makes to the national accounts is astounding.
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Western Australia

Gas & LNG: 8 projects, $114 billion

Iron ore: 16 projects, $ 37 billion
Processing: 3 projects, $ 7 billion
Port/rail/water 2 projects, $ 5 billion
Qil: 3 projects, $ 4 billion
Other minerals: 3 projects, $ 3 billion
Power: 3 projects, $ 2 billion

Department of Mines and Petroleum, April 2010
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Photo courtesy of Woodside Energy Ltd
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More than $170 billion worth of resources projects are either committed or under consideration in WA, in projects as diverse as iron ore, alumina and LNG. This is expected to boost the 27% contribution that mining currently makes to the WA Gross State Product.





® Direct employment of approximately 76,000

® Direct and indirect employment of approximately

250,000

® Over the period 2001-02 to 2007-08, the resources

sector added 90,570 jobs across the WA economy*

* Department of Mines and Petroleum 2009

04.08.2010
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In 2008, CME released a Growth Outlook Study (titled: Developing a Growth Outlook for WA’s Minerals & Energy Industry) the survey for the Growth Outlook Study was conducted in July 2008 and was dramatically altered with the advent of the Global Financial Crisis.  

As a result, in addition to growth scenarios based on surveyed data, alternative constrained growth scenarios were also developed to give a better understanding of the potential impact that the financial crisis would have on the minerals and energy sector. 

For the purpose of this presentation, the least constrained scenario has been presented, and is likely to be very conservative compared to the fresh Outlook Study due for release later this year. 

Survey results indicated that state-wide direct labour demand from the minerals and energy sector is projected to grow at an annual average of 7% to 27,000 by 2014.
 
The direct minerals and energy sector labour demand is expected to peak in 2012 at ~38,000

The highest growth regions are expected to be the Mid-West, Goldfields/Esperance and the Pilbara, with respective incremental demands for people of 60,000, 3,000 and 14,000 in 2014 over 2007 levels.

At present there are approximately 76,000 people directly employed by the mining and oil and gas sectors. With combining this figure with indirect employment, the figure increases to over 200,000 people. The mining sector supports approximately 250,000 jobs across the WA economy. 




® Substantial growth in WA will return in the medium to long-term
® Continued pressure on labour supply

® Employers currently experiencing difficulty filling specific job roles
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Substantial growth in Western Australia will return in the medium to long-term. Future labour demand driven by the minerals and energy industry will therefore continue to put pressure on the Australian workforce and create labour shortages.

There continues to be difficulty in filling positions in skilled manual trades, engineers, technicians and management roles which are significant roles within the resources sector.

Without these critical skilled workers, projects in the resources sector could be delayed or cease to progress and, as a consequence, negatively impact on local employment and economic development. 

Australia needs to position itself for future economic growth, ensure there is a greater match between required skill-sets and to build tomorrow’s workforce today.



In 2009 the Peel Region
accounted for:

® 27% Gross Regional Product

® 26 Royalties for Regions
projects totalling $3.5 million

® $3.6 billion, or 6%, of State’s
production value

® $66 million in royalties
payments from alumina

® 1,799 people, or 5.2% of Peel
region workforce, directly
employed in mining

Source: *2008/9 data, Department of Minerals and Petroleum

04.08.2010

M Filbara 47%
I State Offshore Petroleum 1%
B Commaonwealth Offshore Patroleumn 27%
I Peel 6%
I Wid West 4%
™ Kimberlay 1%
B Goldfields—Esperance 11%
B cther 3%

www.Cmewa.com
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The Peel Region’s Gross Regional Product was valued at $6.8billion in 2008-09, representing a 9.2% increase over the previous year and amounting to 4.0% of the State total.

The mining industry contributes to 27.2% of the Gross Regional Product, followed by construction (14.2%) and manufacturing (10.9%). 

The Peel Region is an important mineral producing area with significant mining and processing operations. 
In 2008/09, the Shires of Boddington, Murray and Waroona provided feedstock for Western Australia’s total output of alumina, valued at $3.6billion. 

Two alumina producers currently operate in the region: ALCOA and Worsley. Bauxite is mined by ALCOA at their Willowdale and Huntley mines, and refined in Pinjarra, Wagerup and Kwinana. As gold prices have increased in recent years, a decision to re-open the Boddington Gold Mine was made in early 2006. The mine opened in October 2009 and it is estimated that the first 5years will average approximately 1 million ounces/ year in gold and over the 25-year life of the mine average approximately 850,000 ounces/ year in gold. Copper extraction will average 30,000 tonnes/ year over the life of the mine. Newmont Boddington Gold Mine is the largest open cut gold mine in Australia. 

Economic studies conducted as part of project feasibility, in conjunction with the WA Department of Industry and Resources, indicated that the full economic impact of the project, during operation, will be worth an estimated $550 million/ year to the Peel regional economy and $770 million/ year to the Western Australian state economy. 



Origin of FIFOworkers in 2008

04.08.2010 www.cmewa.com
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The CME Growth Outlook found that the majority of additional planned employees over the 2008-2014 period were FIFO workers especially during construction peaks. The survey found that a peak incremental requirement of 27,000 FIFO workers to a residential workforce of 11,000 would be needed in 2012.

Access to people of all skill levels across many industries was commonly regarded as the major growth constraint in 2008. With even stronger labour demand expected in coming years, finding people could become prohibitively costly.

Minerals and energy sector labour demand will be driven by significant growth in the Pilbara, Mid West and Goldfields-Esperance regions for the period 2008-2014, with these three regions representing >80% of the additional mining employment forecast for the State.

Most of the consequent population growth will be in the Perth/Peel, as the majority of the FIFO workers (82% in 2012) are projected to be sourced from this region. Brand and Canning, outside of major mining electorates (O’Connor and Durack), have a high representation of FIFO/DIDO workers, compared to most federal divisions.

These figures are extrapolated from 2006 Census data from ABS, taken from the number of mine workers in company accommodation on Census night. They are an approximation and expected to be very conservative, given increased industry activity in recent times. 

Historically, only 15 per cent of FIFO workers have come from interstate or overseas. Going forward, it is unlikely that other States will be a large source of labour for the coming construction wave. Workers are more likely to be attracted to the increasing number of resource developments closer to their current State of residence. Many more FIFO workers or temporary migrants will need to be sourced from overseas. 

The Peel Region contributes approximately 2,908 workers to FIFO.


Ensuring a trained, skilled workforce is developed
and maintained

Increasing the participation of under represented
groups including women and Indigenous people

Ensuring access to a skilled migration system

www.Cmewa.com
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CME has adopted a three pillared approach to delivery industry vision, including appropriate training, participation of under represented groups and skilled migration. 

CME is supportive of the Peel Development Commission’s objective to maximise job creation and improve career opportunities in the Peel Region. CME’s People Strategies Portfolio, along with representatives from member companies has made significant progress in this area. 

People - Everyone in the industry understands, and is trained to manage, the inherent hazards and risks 
People – Education and training systems responsive to industry needs 
People – Efficient and effective skilled migration system 
People – Increase the size of the skilled labour pool 
People – Flexible employment relationships that reflect direct relationships 
Communities – Fly-In, Fly-Out is a sustainable work practice 
Innovation – A Government framework that facilitates investment in innovation 
Innovation – Industry wide commitment to shared research and development collaboration 
Innovation – Innovation within the industry attracts the best researchers and students 
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A joint venture between the Chamber of Minerals and Energy and the
Australian Petroleum Production & Exploration Association aiming to:

» Develop a workforce development plan for the WA resources industry
 Promote apprenticeships and training to industry — including barriers to the
employment and training of trainees and apprentices in the sector and the

identification of strategies to increase numbers

 Advise state and commonwealth governments on training needs and
priorities for public funding

« Establish or vary apprenticeships and traineeships to suit industry

» Assist in the development and review of training packages

2/08/2010 www.cmewa.com
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www.peopleforthefuture.com.au

® (Career Expos

® Unearthing Careers in Resources

Conference
® Teacher/Student Tours
® eNewsletter (New)

® Speakers Bureau (Coming Soon)

people for the future )

your future. your choice.

CHOOSE:

and explore the possibilities of a
career in the resources sector

www.cmewa.com
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The outcome of this initiative is to have Career Advisors within the various levels of education and training systems advocate the benefits, opportunities and pathways within the resources sector on behalf of the Chamber of Minerals and Energy. ��There are six consecutive strategies: 
People for the Future Website 
Career Expo’s 
Educators’ and Career Advisors’ Conferences  
Career Advisors and Educators’ Tours
E-Newsletter (pftf website)
Speakers Bureau  


http://www.peopleforthefuture.com.au/

Creates a relationship with a select group of ‘lighthouse’ schools across
metropolitan, regional and remote WA

Promotes career opportunities

Improves school to work transition for young people

Contributes to addressing skill shortages faced in the resources sector

04.08.2010 www.cmewa.com
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The Resourceful Schools project is a partnership between CME, the resources sector and a pool of selected private and public schools that is tasked with facilitating potential opportunities that could be created for tomorrow’s workforce both from a career and a curriculum perspective to make a difference in assisting to address the skills shortage in Western Australia for the resources industry. 



The Women in Resources Awards

The development of a Women in Resources web page

CME Attraction and Retention of Women in the WA Resources Sector Report
implementation

Industry’s initiatives, i.e. Alcoa Women in Mining
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CME has been engaged in a number of strategies to support and advocate for the participation of women in the resources sector including: 

The Women in Resources Awards and the development of a Women in Resources web page. 

CME will launch the 2011 ‘Women in Resources Awards’ at the ‘Women in Mining Seminar’ on 10 September 2010. 

Alcoa has been voted the “employer choice for women” by the Equal Opportunity for Women in the Workplace Agency, seven years running. 

Alcoa runs a ‘Future Women of Industry’ scholarship program for schoolgirls seeking a non-traditional career path. It aims to introduce these young women to the industry, and show them a range of occupations and career opportunities. Now in its 9th year, the scholarship program has graduated 339 students from 23 different schools.
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® Launch of an Indigenous Advocacy Document in August 2010

® CME Aboriginal Networking Group

® Industry Initiatives e.g. Boddington Gold Mine Indigenous Employment Program

04.08.2010 www.cmewa.com
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The People Strategies Portfolio focuses on addressing the underrepresentation of Indigenous employees in the resources sector. Current projects include:

Aboriginal Networking Group 25 August 2010 
An opportunity for Indigenous people that work in the resources sector to meet together and discuss ways to improve employment outcomes. Over 50 Aboriginal men and women have registered to attend this event.  

Launch of the Indigenous Advocacy Document in August 2010 - this publication highlights the outstanding achievements of a number of organisations providing training, education and employment to Indigenous people across Western Australia. 

Industry initiatives: Newmont Boddington Gold has a target of 65% of their workforce living within a 50km radius of the US$2.9 billion Boddington Gold Mine.

Newmont Boddington Gold recognises that the support of the local community is critical to the success of its business and, as such, has developed partnerships with both the Traditional Owners and the broader community. 

Among the most significant initiatives undertaken as part of the mine expansion was the signing of a Community Partnership Agreement with the Gnaala Karla Booja people, which sets forth the foundation for an Indigenous employment, education and training strategy.

Newmont Boddington Gold is committed to employing 100 Gnaala Karla Booja and other Noongar people during the mine's operation. The company has also provided two blocks of residential land in town to the Shire of Boddington as a contribution towards capital seed funding to establish a Long Day Care Centre in the town. 

The Boddington Gold Community Assistance Program aims to support community initiatives that offer long-term sustainable benefits. Since construction of Newmont Boddington Gold began in 2006, the joint venture owners, Newmont Mining Corporation and AngloGold Ashanti Ltd, have invested more than $200,000 in local projects.


® CME is advocating for:

* Development of WA skilled migration strategy
» Federal skilled migration system that is efficient and responsive to industry needs
* Provision of adequate social infrastructure to support growing population

® OQverseas versus interstate migration rates

® Industry Outreach Officer
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The Chamber of Commerce and Industry Western Australia (CCI) and the Chamber of Minerals and Energy of Western Australia (CME) were engaged by the Department of Training and Workforce Development (DTWD) to develop a report describing industries views on Skilled Migration in Western Australia..

The national migration program has an important role in supporting WA’s economic expansion and social development. 

Demographic trends such as an ageing population and low fertility rates mean that it is critical that Western Australia to have a responsive overseas and interstate migration program that supplements its domestic workforce and ensures the State’s sustained economic success. 

CCI forecasts indicate that 488,500 workers will be required in the WA economy over the next 10 years, resulting in a shortfall of 210,000 workers by 2020. 

WA’s growth will primarily be sourced from O/S – in 2004 – 05 12% of all permanent migrants settled in WA
Figure has increased to 16% in 08 – 09. WA is attracting more workers under the employer sponsored program. The state accounted for 16% of the program in 07-08 and this grew to 24% in 08 – 09

Continued support for the skilled migration scheme provides industry with access to suitably qualified people, ensuring projects can progress on time and industry can move forward. 



For further information please contact
The Chamber of Minerals and Energy of Western Australia (CME)
Locked Bag N984, Perth WA 6844
Telephone: (08) 9325 2955
Fax: (08) 9221 3701
Email: chamber@cmewa.com
Web: www.cmewa.com
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